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ARTICLE1 DEFINITIONS

SUPERINTENDENT: Superintendent shall mean Superintendent of Schools of The Lake and Peninsula School District
ot his/her designee.

BOARD: Board shall mean the School Board of the Lake and Peninsula School District

ADMINISTRATOR: ADMINISTRATOR shall mean any certificated Principal, Coordinator, Director, or Assistant
Coordinator within the District. Specifically excluded from this definition are the Superintendent, Associate or Assistant
Superintendent(s), Administrative Assistant(s), personnel in non-certificated positions, certificated substitute Principals
who work less than twenty (20) consecutive working days, and administrators who may elect or have elected to remove
themselves from the administrators’ bargaining unit.

DAY: Day shall mean calendar day excluding holidays, except as otherwise specified by this document.

AGREEMENT: Agreement shall mean this document.

ARTICLE I RECOGNITION

For the period of this Agreement, the Board recognizes The Lake and Peninsula Administrator's Association as the
exclusive bargaining agent for the District's Administrators as defined in this Agreement.

ARTICLE III TERMS OF THE AGREEMENT

A, Conformity to Law

If any provision of this Agreement is held to be contrary to law by a court of competent jurisdiction or contrary to
regulation by an action of an agency of competent jurisdiction, said provision shall be null and void, but all other
provisions of this Agreement shall remain in full force and effect. Within twenty (20) days of such finding of
nonconformity, the parties shall meet to negotiate a replacement for the nonconforming provision only.

ARTICLE IV NEGOTIATIONS

A. Inauguration of Negotiations

1. Negotiations may be requested by either party any time after December during the school year proceeding the school
year in which this Agreement expires. Said notice shall be deemed to have been given when given in writing and
delivered from the Board president to the Association president, or from the Association president to the Board
president.

2. Within ten (10) days of said request, the requesting party shall supply the other party with a complete proposal on ail
items the requesting party wishes to negotiate. Within twenty (20) days of the receipt of the proposal, the other party
shall provide a complete proposal on all items it wishes to negotiate.

3, No later than twenty (20) school days following the receipt of the requestor's proposal, the Board and the Association
shail mutually agree to a time and a date for negotiations to begin.



B. Ground Rules and Initial Meeting

1. Prior to the date set by the parties for the onset of actual negotiations, the spokesperson from each party shall meet to
determine ground rules for negotiations.

2. The first session of negotiations shall convene on a Friday at 7:00 p.m. in King Salmon.
3. At the initia] negotiations session, the negotiations teams shall sign tentative agreement on all items not in dispute.
C. Information

Upon written request, the parties agree to make available to the other team specific items of public information on
finances and Administrator-related statistics; this information shall be provided at no cost. This provision does not
require the District or the Association to research, summarize, or analyze the information provided to the other team.

D. Impasse

Impasse may be declared by either party. Impasse procedures specified in Alaska Statutes will be followed, except that
the parties will use the services of the Federal Mediation and Conciliation Service for mediation and the services of the
American Arbitration Association for advisory arbitration.

E. Ratification

The Board's and the Association's negotiation teams shall promptly take tentative agreement to the Board and to the
members of the Association for a ratification vote. The tentative agreement shall be deemed ratified when a majority of
the members and a majority of the Board have voted to accept the tentative agreement.

The absence of any decision by either party within forty-five (45) days shall be deemed as an affirmative vote by that
party.

ARTICLEV NONDISCRIMINATION

The Board shall not discriminate against an administrator in any manner prohibited by state or federal law or on the
basis of affiliation with the Association.

ARTICLE VI OPTIONS FOR PAYMENT

The Board shail provide each Administrator in its employ the following options for receiving his/her pay:
1. Twelve equal payments.
2. Ten equal monthly payment.

Administrators choosing the second option will be guaranteed the same coverage for health insurance. Paydays shall be
on the 25th of each month, When payday falis on or during a school holiday, vacation or weekend, Administrators shall
receive paychecks on the last previous workday. Administrators requesting early payment of summer paychecks shall be
paid within seven (7) working days of the last day of the school year, provided all duties have been completed and all
records and required reports have been received by their immediate central office supervisor.

The Board will continue to provide the option for annuity deduction that was provided at the start of the 1977-78 school
year.



ARTICLE VII. CONTRACT YEAR AND WORK DAY
A, Work Year
An Assistant Coordinator's contract shall consist of one hundred ninety-one (191) days, including one hundred eighty
(180) days in session, six (6) work days, excluding weekends and holidays, except that four (4) of those six (6) work
days may be weekends days upon written approval of the Superintendent, and five (5) holidays.
A Principal's contract shall consist of two hundred and five (205) days, inclading one hundred eighty (180) days in
session, twenty (20} work days, excluding weekends and holidays, except that ten (10) of those twenty (20) work days

may be weekends days upon written approval of the Superintendent, and five (5} holidays.

A Coordinator's/Director's contract shall consist of two hundred ten (210) days, including one hundred eighty (180)
days in session, twenty five (25) work days, excluding weekends and holidays, and five (5) holidays.

Any extensions of an Administrator's contract shall be voluntary, requiring mutual agreement in writing, and be paid at
the Administrator's daily rate.

B. Work Day

1. The minimum work day shall be eight (8) hours inclusive of a thirty (30) minute duty-free lunch,.

ARTICLE VIII SICKLEAVE BANK

The District will continue to cooperate in the operation of an administrative sick leave bank for all administrators
including those covered by this Agreement.

A, Eligibility
The district will establish and operate a sick leave bank for administrators.
B. Member Donations
1. Each administrator will donate one day of his/her sick leave to the bank each September 1, until the bank is built up
to a maximum of one hundred (100) days. No more days will be added to this maximum until the bank is depleted to ten

(10) days except for new participants who shall donate one (1) day each upon commencing their employment.

2. Additions will be made to the bank at the beginning of each school year or date of employment according to the
above limitations,

3. In the event that the bank becomes depleted to ten (10) days during the school year, each member of the bank will
donate an additional day up to a maximum of two (2) days per administrator.

4. A person leaving the District will not be able to withdraw the contributed days.



C. Utilization

1. A member shall be eligible for the withdrawal and utilization of bank days only after having depleted all of his/her
sick leave and personal leave days.

2. A maximum of sixty (60) days each school year can be drawn by one individual from the bank (in addition to his/her
own

3, Persons withdrawing sick leave days from the bank will not have to replace these days except as a regular
contributing member of the bank.

4. Sick leave days can only be drawn from the bank for individual member's illness.
5. Requests for use of bank days must be accompanied by a letter from the attending physician or health aide.

6. The sick leave bank shall be administered by the Superintendent and the administrators. A committee will consist of
three (3) members, one (1) appointed by the administrators and two (2) appointed by the Superintendent. Requests for
sick leave from the bank must be approved by a majority vote of the committee. A member whose request for sick leave
bank days is not approved by a majority vote of the committee may take his/her written request to the Board. The
decision of the Board shall be final.

ARTICLE IX LEAVES

A, Sick Leave

All certificated Administrators under contract shall be entitled to sick leave as provided in the Rules and Regulations of
the State Board of Education, 4AAC15.040. Except that an administrator will be credited with six (6) days on the
second day of the Administrator's coniract term to a maximum of one and one-third (1.33) days per month. The
remaining six (6} days of sick leave will be credited the Administrator on the second day of the second semester. Ifan
administrator does not complete his/her contract, the value of any days used but not earned will be deducted from his/her
final pay.

In the event an administrator's sick leave and sick leave bank allocations have been exhausted and the Administrator
remains unable to return to work, that Administrator shall be granted leave without pay not to exceed the contract year of
that illness,

For the purposes of this Article, temporary disabitities such as pregnancy and pregnancy-related medical conditions are
to be treated the seme ag any other medical condition.

B. Bereavement/Hiness Leave

Death in the immediate family entitles the Administrator to seven (7) days sick leave, except that if the circumstances of
the death in the immediate family require travel outside the State of Alaska, the Administrator is entitled to ten (10} days
sick leave. Death in other than the immediate family shall be covered under this section with the approval of the
Superintendent.

In the event of illness of an immediate family member, an administrator shall be granted up to ten (10) days sick leave
annuaily.

Immediate family shall include husband and wife, father and mother, son and daughter, brother and sister, grandparent,
grandchild, and stepchild.



C. Professignal Leave

Professional leave will be granted by the Superintendent for the administrators' annual attendance at two (2) state
professional conferences. Transportation, registration and perdiem will be paid by the district. Selection of conferences
will be subject to approval by the Superintendent,

Professional leave, transportation and perdiem to Anchorage, paid by the district, for up to six administrators annually to

attend a national professional educational meeting of the administrators choice may be approved by the superintendent.
All other expenses to be paid by the administrator.

D. Association Leave

Ten days of Association Leave shall be granted to the Association President or his/her designee by the Superintendent
for each year. It shall be non-cumulative.

E. Personal Leave

Five (5) days personal leave with pay will be granted to all Administrators for each school year. None will be
curmnulative. Personal leave shall be for the purpose of transacting or attending to personal matters which require
absence during the year.

Personal leave will not be used for vacations, the day before or after holidays or at the beginning or end of the school
year.

Requests to the Superintendent will be as early as possible, but no later than 24 hours prior to the date personal feave is
to begin,

No more than 2 of the administrative staff will be absent on personal leave at any time.
As an additional incentive to encourage staff members to conduct their personal business during the summer months, or

during other nonduty days, the District will annually pay each administrator $75.00 for each day of unused personal
leave. The payment for umused personal leave will be processed prior to June 30 each school year.

F. Sabbatical Leave

The District may, upon written request, support a Sabbatical Leave with pay of one-half (1/2) the administrators' base
salaty, to one Administrator per school year after five (5) years of continuous service with the District.

Upon return from Sabbatical Leave an administrator shall be restored to the former administrative position which he/she
left, if it is available or if not available to another position in the District for which the Administrator qualifies.

Salary schedule placement shall be determined at the point where Sabbatical Leave began, plus any additional horizontal
advancement from credits earned.

The Sabbatical year shall be counted for advancement on the pay scale.

In the event an administrator on Sabbatical chooses not to return to the District, the Administrator shall repay the
District the amount of the salary earned during the Sabbatical year unless mutually agreed otherwise.



(G, Court Leave

Compensated leave shall be granted to the Administrator who is obliged to be present in court under an order of any
court of corpetent jurisdiction either as a witness or juror, but not as a plaintiff or a defendant in personal litigation.
The Administrator shall promptly remit to the District any compensation received for court attendance while on court
leave.

H. Emergency Leave

In the event of a situation deemed an emergency, an administrator shall be granted leave with pay subject to approval of
the Superintendent. Each Administrator shall be entitled to a maximum of four (4) days per year for such leave
(provided all other appropriate types of leave have been used up).

ARTICLE XII WORKING CONDITIONS

A, Administrator-Initiated Transfer
1. A transfer or reassignment request may be initiated by any Administrator.

2. The Board agrees when filling administrative vacancies and new administrative positions and Central Office
administrative positions to consuit Administrator intent forms which may have been filed with the District, and where
possible, to select within the District when qualified applicants are available.

3. District Administrators will be considered on the basis of experience, qualifications, and length of service to the
District. However, the specific needs of The Lake and Peninsula School District will be given first priority in the final
selection of the successful applicant.

4. In addition to transportation, the District shall reimburse parcel post, to a maximum of $300.00 per family plus $35.00
per child, and move one plane (Cherokee 6/Cessna 206} load, for customary and reasonable moving expenses for
Administrators transferred. Except for summer transfers, travel and administrative leave will be provided to the site to
secure housing prior to the transfer.

B. Districi-Initiated Transfer

1. Notice of involuntary transfer for a subsequent school year shall be given as soon as practical, but not later than April
15 of the current school year. Prior to making an involuntary transfer, the Superintendent shall review requests for
voluntary transfers and shall consuit with the Administrator. Written reasons will be provided with the Notice of
Transfer.

2. The April 15 date notwithstanding, involuntary transfers may be made at any time for (1) program change; (2)
decrease, increase, or change in enrollment; (3) community unrest; or (4) a resignation that occurs after the end of the
school year at a site that needs an administrator experienced in the District's programs.

1. An Administrator who is involuntarily transferred shall have the option, in lieu of accepting the involuntary transfer,
of being placed on 2 one year leave of absence without pay.

4. In addition to transportation, the District shall reimburse parcel post, to a maximum of $300.00 per family plus $35.00
per child, and move one plane (Cherokee 6/Cessna 206) load, for custormary and reasonable moving expenses for
Administrators involuntarily transferred. Except for summer transfers, travel and administrative leave will be provided
to the site to secure hougsing prior to the transfer.



5. District employed couples (one spouse administrator and one spouse a teacher) shall not be separated through an
involuntary transfer unless mutually agreed upon by the Administrator and the district's administration or unless the
transfer is mandated by a lack of a position for one member of the couple.

6. An Administrator involuntarily transferred under this provision will receive two (2) weeks prior notice. An
involuntary transfer found necessary after the conclusion of the school year will require the District to notify the affected
Administrator by written notice to his/her summer address (via certified mail} and a phone call to his/her summer
telephone number on file with the District.

I, Personnel Files

An Administrator shall be entitled to a copy of his/her permanent file and site file upon written request at a cost of
twenty-five ($.25) cents per page.

ARTICLE XIII REDUCTION IN FORCE OF TENURED ADMINISTRATORS

A. For purposes of this Article, a reduction in force is defined as the non-retention of a tenured Administrator pursuant
to state faw.

B. Responsibility for determining the level of staffing in the District rests solely with the Board which will consider the
recommendations given by the Superintendent,

C. The Board reserves the right to determine the retention or non-retention of any program that will best serve the
interest of the District.

D. When the Board deems it necessary or desirable to reduce staff, the reduction, insofar as possible, will be
implemented through attrition. If the reduction in staff cannot be implemented through attrition, any temired
Administrator not retained wilt be given recall preference if the following conditions prevail:

1. The Administrator is an active candidate.

2. The Administrator meets the job qualifications for the position, i.e., cestification (endorsement) and experience
requirements.

3, The Administrator has performed satisfactory service.

E. To the extent that it is consistent with the District's program needs, which includes job qualifications as described
above, length of service with the District will be given priority in determining the order of non-retention and recall.

F. A temured Administrator who is nontetained due to a reduction in force shall be accorded recall rights for one (1) year
unless the Administrator specifically waives this right in writing. Said recall rights are lost if a certificated position is
offered by the District via (1) phone call, (2) telegram, and (3) certified letter, and the Adninistrator fails to accept it
within ten (10) days of delivery, or notice of attempted delivery, or if he/she accepts employment with another district.
The Administrator is responsible for ensuring that the District has a current address on file. The District will not be
required to guarantee recall rights to any Administrator the District is unable to contact due to that Administrator not
providing the District with a current address.

G. No new Adninistrators shall be hired until all nonretained tenured Administrators satisfying the requirements listed
above in D have been recalled.



H. Administrators who are nonretained shall have the option of purchasing coverage under the District's health insurance
plan.

ARTICLE XIV GRIEVANCE PROCEDURE

A. For the purpose of this Agreement, a grievance is defined as an alleged violation of this Agreement.

B. A grievant is an administrator(s) or the Association. When the Association files a grievance on behalf of an
administrator or Administrators, the Association shall notify all potentially affected Administrators and obtain the
signatures of those wishing to participate in the Association'’s action.

C. Effort shall be made to settle grievances at the lowest possible level of the grievance procedure.

D. Grievances will be processed in the following manner and within stated time limits. The time limits as specified in
the grievance procedure, however, may be modified by the prior written consent of both parties.

Step 1: An aggrieved Administrator shall promptly attempt to resolve the grievance informally between the
Administrator and his/her immediate supervisor.

If the grievance is not resolved informally, it shall be reduced to writing by the Administrator, who shall submit it to
the supervisor.

If an administrator does not submit his/her grievance to the supervisor within twenty (20) days after the facts upon
which the grievance is based first occur or first become known to the Administrator, the grievance will be deemed
waived. The aggrieved Administrator may be accompanied by one member of the Association when presenting the
written: grievance.

The supervisor will reply in writing to the Administrator with a copy to the Association within five {5) school days
after receipt of the written grievance.

Step 2: If the grievance is not settled in Step 1 and the Administrator wishes to appeal the grievance to Step 2, the
Administrator may file the grievance in writing with the Superintendent within ten (10) school days after receipt of the
supervisor's written answer. The written Grievance shall give a clear, concise statement of the alleged grievance, citing
the specific provision(s) of the Agreement alleged to have been violated and including relevant facts upon which the
grievance is based, the issue(s) involved, and the relief sought. The Superintendent or his/her designee shall review the
grievance, arrange for necessary discussions, and send a written answer to the Administrator with a copy to the
Association no later than ten (10) school days after receipt of the written grievance.

Step 3: If the grievance is not settled in Step 2 and the Administrator wishes to appeal to Step 3, the grievant may
appeal the Superintendent's disposition to the Board through the Superintendent. If the Administrator does not send
his/her appeal to the Board within ten (10) school days after the receipt of the Superintendent’s answer, the grievance
will be deemed waived. If the grievant appeals to the Board as provided, the Board shall hold a hearing to hear the
appeal of the Superintendent's decision within thirty (30) days of the receipt of the appeal. If administration or other
staff members are involved, they shall be present to present the facts to the Board as they see them. The Board shall
render its decision with respect to the grievant within fifteen (15) days of the hearing.

Step 4: Grievances not settled in Step 3 of the Grievance Procedure may be appealed to arbitration by the grievant
Association.



The Association shall provide written notice of a request for arbitration to the Superintendent within twenty (20)
school days of receipt of the Board's answer in Step 3.

When timely request has been made for arbitration, the parties or their designated representative shall attempt to select
an impartial arbitrator. Failing to do so, the Association shall request the American Arbitration Association (AAA) to
submit a list of arbitrators. The selection of the arbitrator shall be made with the procedures established by the AAA.

The arbitrator shall schedule a hearing on the grievance. After hearing such evidence as the parties desire to present,
the atbitrator shall render a written decision. A decision of the arbitrator shall be binding upon the parties.

Each party shall bear the travel/lodging costs of producing its own witnesses and the costs of preparation of exhibits
and other materials. The fee and expenses of the arbitrator shall be shared equally between the Association and the
Board,

E. Conditions

1. All disputes concerning the arbitrability of an issue will be presented to the arbitrator at the hearing scheduled on the
merits. Either party may appeal the decision and the determination of the arbitrator on the issue of arbitrability to the
courts.

2. No reprisal will be taken by either party as a result of their testimony or participation in a grievance.

3. A grievant will have complied with time Iimits if his/her appeal or initial grievance is postmarked on or before the
applicable date,

ARTICLE XV SALARY

A. The salary schedule effective for the 2009-2010, 2010-2011 and 2011-2012 school years is attached.

-10-



IHHI

HINAFHIS TVAONING SHL NO INFNADNVAGY TYNOILIJQY ¥0d QI1Ida30 38 NYO TONAMAIKT “TYIIDONTId LOTLESIA ATNO
"FINGIHOS TYEONDS THI NO INTSWEDV I TYIINT ¥04 QE LAY 49 NVD JONHIEHIXH TVHIONN 0Tdd SHvdA {£) ITIHL 01 4N
*SFINAIHDS YOLVNIIOOD ANV YOLVNIQIO0D "L8SV §HI NO
GIIIATED 99 NVD SONAREIKT FAILVEISININGY LOMNEISIENI TIV ANV LOTLISKT FHE FAISLIN0 SYEVEA Y04 0L d0

00151 0L6'S8S  O00LE'T  IESE8S  O0EED  760°188 LTI 00TF3  OPSELS  00LE1  6SHILE  O0EE1  EL£°69%
006¢°1 ISLP8% 005 ZIE%Z8S 001l €L8'6LS il Q06E'T  £657L8  0OSCTT  STFOLS  00ICT  0EE'R9S
00L£} IESE88  00ECl  Z60°18S 0067’1  ¥S9'8LS & 00LET  6SPILS  ODEE'E  ELEGOS  006T1  LBL'L9S 2% IF 01T 016°¢8S
00SeC'l  TIETRS 0011  EL8%6LS  GDLTT  PEFLLS 6. G0SC'T  9IF0LS  OOIET  OLE'89S  00LZ'1  EPTO9S Ll PEL £EL°T8%
00LE’T 76018 COGTT  FE9RLS  (0STY SITHLE g 00€E'T  €LE'695  006T'1 L8T'LOS  00ST1  00T'S9% %TIETL 6PSII8S
001¢€1 SL86LS  00LT'T  PEPLLE  OOECl  S6EFLS h.. ODIE'T  DEE'89S  O0OLTT  EPT99S  QOLTT  LSI'PHS %8P ILI 99£°08% .
Jooszs PPORLS  OOPT1  SO9'SLE  000Z'T  99TELS <9 00871 SBLO9S Q0TI 6LYPYS  000TT  I65'T8% %8601 T8T°6L% 9.
0057’1 SIT'OLS  O0IZT1  9LLELS  00LT'T  LESHLE 0§ 00ST'T  00T'S9S  0DITL  PII'€98  0OLITl  LTOI9% %07 801 866°LLS §
0022’1 9BEWLS  00RU'L  LPE'ILS  OOFPT'T 808698 vm Q0TT1  SE9°E9% 00811  6PSTI9E  00YLT  £9¥°6SS %9590 9I89LS
0007’1 09T°c2S  O0SIF  LTL'OLS  0O0TE'l  88Z'B9% £ 00071 Z65T9E  0HOT'L  905°098  GOZI'T  GIFBSS %TEYRL PEO'SLE
0081°1 LP6ILS  00PE1  $05°69% 0001’1 690°49%8 T GORI'T  6SI9%  OOFI'T  £0F°6SS 00011 DLELSS %RTEGT SHris
00€EE'} 268°89% 006071 65H°098  (OSO'T  QZOYIS N OOSI'L  IP6'BSS 00601  SS8°0SE  Q0SOT  BOL'¥SS %¥F9 101 OLIELS A
00%G'1 098598 Q0¥0'l  IEH'ESS 0000 TLE09 ¥ 00%0'T  €€E°9SS  0OVO'T  LPZ'PSS  0000'T  09ITSS - %0080 6R80°TLS §
AXFE axa axa
. . _ o Sux _ ‘ L Sdx’ . o SHA
XHaNT HANT AUV Ivs XAANT  AHVIVS XAQNT X9vTvS XAONI XAV ivs. XAaNT, AdYIvS Xaana KEVIVS |
9F VIN VI ) aad 9LV . .Y - C
0107 0 ANNE HONOYHL 6007 ‘I AN 0102 “0€ INAL HONOY¥HL 6007 1 ATNE 0107 ‘0 NN HONOWHL 6007 ‘1 AN
FINAIHOS AAVIVE LVQ 01T SHOIVIICGRIOOD FINGIHOS AYVIVS AV 161 SYOLVNITYO0D 1SSV FINGTHOS AUYIVS AV 07 STVLIONIdd

TINAAHIS YJOLVILSININAY 0107AA S.LOMILSIA TOOHDS VINSNINAL ANV 23V HHL




|N4ml

THWTEHDS TYAIONIEI THE NO INBWHONVAQY TYNOLLIQQY 04 GHLIATID 36 NVD FONINMIdXH TVAIONGEd LOTELSIT ATTNO
“FTINGTHDS TVIIINDIE FHL NO INSWHDOV T TYLING 904 CHLIGHED 39 NVD JONINAdXE TYJIONTEd ¥0Tdd SEviA {£) 3TIHL 0L 4N
* SATNCTHIS OLVRITIOOD GNV HOLVNIGEOO0D "LSSY HHI NO
QRLICHED 98 NV AONAMNEIKT FALLVELISININGY IORILSIA-NI T1V NV LOTSLSIA FHI FAISIN0 SYVHA dN04 OL 4

00ir’l

GO6L1

00LE7%

08"

00g¢’1

001

00821

0osT’t

00CT1

0060T°1

0081°1

(LU

00801

CXAVIvS XA

VL3885 O0LEE PU6TS8S  00LCTT  PSHERS r4 3

6IT°L8%  00SE'L  60L98%  00IE'T 6617C8% B

PO6'S8S  00CEl  PSYIERS  GOGC'T  vR6T0SS 0T

60L°P8S  O0IET 661785  Q0LTT  689°6LS 6
YSrP'egs  00GZ'1 PPEOSS  QOST'1  PEP'SLS ‘ m
661788 O0LTT 689°6L$  00ETT 6LILS L
LIE08S  00VTT  LOSLLS 00071 LETSIS 9
PEV'RLS  O0IT1 PIESLS  GOLIT FIVELS 8
Z86°0L8  QOBI'L  THOPLS  OOFI'D  TESTILS v
LGT'SLS o.%: LRLTLS  00ZID  LLTOLS ‘ €
TPOvLS  OOFI'T  ZESTLLS  0001'L  TZO'69S z
S06°0L8  0060'T  SGE£'89%  00SOT  S88'593 3

LOLL9%  O0PD'1  LST'S9E  OO00'L  LPLTTY B ]

AGNT KaviIvs X
aad. . . VI

XEVIVE

10T “0€ ANASL HONOWHL 6107 °T ATNS
FIACIHIS AUVIVE AVAOIT SHOLVNITHOOD

a01v's

00621

00LEt

6ost’l

00ECE

a0ig’l

00871

00Tl

GOZT'1

000T°t

00811

o6elt

0080°1

689'SLE  00L€'1  THS'ELE 00T SRE'LLS  Z)

SIOWLS  00SET  ROFILS  O0IET  TUE0LS m.ﬂ

TPS'ELS  008€TT  S6E'ILS Q0BT LyU'688 01

8OVTLS  00IEL TZE0LS  00LZ'1 PLESSS m_.“..
S6E'TLS  006Z'1 LPT'69S  0OST'T  0DI'LOS ‘
TIE0LS  0OLT'L  PLI9S  QOECT  LT099%
11L°898  OOPT'E  €95%998 Q00T 9IF¥98
001°L9%  O0TT1  €S6°¥9%  QULI'L 908798
06Y°95  00B1'T  €FE°E9%  00FIT  SGI‘T9S
SIHp9$  0091'T 692798  0OZU'l  TTI'G9E £
EHE'EOS  COVI'L  S6II98 0001t  8K06SS N
659°098  0060°T  TIS'8SE  00SO'T  $9£°9SS

SLG'LSS  O0KO1  LYS°SSS  00OC'L  0DBYESS

XAGNT XHVIVS XaaNl ANVIyS XdAONI XUvIvs

aa .. . . BEVIAL VI .

1102 “0€ ANNL HDACWHL 610T 1 AN
TINAIEDS AIVIVS AVA 161 SHOLVNITIO0D LSSV

% 1Y 9Ll

YLLPIT

YLEEIT

YeBY TTL

%P8 661

%OT 801

%95 981

YeT6'F01

%801

% b9 101

%00°00T

T RAaNT |,

1107 “0€ ANOE HONOWHY 0107 1 A0S

09£°98%
TYI'eRS
+6°€8%
90L°T8S
884185
0L7°088
£50°6L%
LESLLS
179°0L8
SO¥'5LS

SRIPLS

XAVIVS

or

é%c B . T S - T T
K = : g B E ' somoE

TINGIEOS ANV IVS AVH S07 STYLIONTHd

TINATHDS YJOLVILSINIAQY 1T0TAL S.LOMALSIA TOOHDS VINSNINAd NV HAVTHHL




Imﬂl

FENAFHOS TYAIONEd FHL NO INFWHDINVACY TYNOILIAQVY ¥O4 GHLIHD 39 NVD HONHTEHEXH TV AN LOTELSIA ATNO
"FINATEDS TVAINTII FHI NO INTWEDV T TVLINE §04 QALIQHED 98 NV HONANEIXE TYJIONIEd YORd SvEA (0 IHL 0L dn
T SHINAEHDS YOLVNITHOOD ANV JOLVNITIOOD 188V FHE NO

JAELIAEED 99 NVD IONANEAIKH SAILVILSININGY LOTILISIA-NI ‘T1V NV LOTHLSIA FHL 4GIS1N0 SYVAA d104 0L 4N

00i+'1 LL6'G6S  ODLET 96£°88S  00EE'1 SISS8S LT . GOTY'T  IE8°LLS  O0LET  £Z9°SL8  O0EET  SIHELS
006C°1 L8968  00SEL  SOI°Z8S  OUIETL  STSPRS : . 006E'E  LULOLS  00SE'1  6ISHLS  00IC1  FIETLS
0OLET  96E°888  Q0EET  SIESRS  O06T1  SETES oF 00L€1  £TO°6LS  O0ECT  SYPELS  006T'1  LOT'ILS % I911 S08°28E
DOSE'T  9DT'L8S  QOIED SISEBE  Q0LTT  ¥P6IIES 6. 00SE]  SIS'PLS  00FCT  TEEWUS 0071 £0T°0LS YLl PIL TS5°L8%
00EC'E  SY8°SBS  005Z'1  SEI'E8S  00STT  pS908S w Q0EE'T  SIFELS  006T'T  LOTTLS  OOSTT 666898 %ZIETE 00£°088
001€'1  STS'PBS  00LT'1 PPEI8S  00€T1 €9€%6LS L O0FE'T  TIE'TLS 0OLTT  €OI'0LS  QOTTT  S68°L98 %8y IIT Lb0'ses
0082’1  68SZ8S  0OVT'l SODSS  000TT STFLLS .9 008T'1 SSO°0LS  QOVTT  LPFR9S Q00T 6ET99% A S6LERS
00SZ'1  PSOWERS  00IT1  ELO'BLS  OOLITTY  Z6¥SLE - m“ 00ST'1  666'89% O0IZT E6L°998  ODLI'L  £85°%9% %0801 IPST8% m
00CT1  BILBLS  O0ST'T  LEF'OLS  OOPI'T  9SS°EL$ (077’1 E£PEL9S 00811 SEI'SHS  OOPI'1  LT6'Z9% %98°501 1627188 ‘
007’1l BTFLLS 0091l LPRELS  QDZU  99TULS G00T'T  6ETO95  O009F]1  TEOP9E 00Tl £IRISS %T6' BT aye'08s
0081'T  LET'OLS  OOFI'T  9SS'ELS  O00I'1T  SL6°0L% 00811 SEIG98  00PI'L  LT6T9S  000T'1 6IL'09% %87 €01 68L'8LS ~
00£17T  YI6TLE 00601  OECOLS  00SO'L  6PLILSS 0061']  SLEZ9S 0060'I LOTOSS  00SO'L 6S6°LSS by 10T 6ESLLE 1.
00BO'T  S8Y69%  O0VD'L  POISLOS  Q0O0'T  £TIS'HY 0080°'1 SIO'SSE 00501  LOV'LSS  Q000'T  66I%sS ol %0001 88T'9L% ,e|
XIANI  XEYIvS XAaNI X9VIVS XAANI  AHVIVS XAGNT XEVIVS XHONT XEVIVS XuO0NI X9IVIvs XAGNT AUVIVE

N Kol 9 VIN VI . aax 9EVIA Y :

Z10T 0F NN HONOWHLL 0T “F X1

TINGHHDS AYVIVS AV 017 SHOLYNITIOOD

FIGAIHDS AMVIVE AV

2102 0L ANAT HONCYHL 1102 *1 AT
161 SHOLYNICMOOD 1SSV

T10Z 08 AN HONOMHL 130T '8 ATINS

FINGHHOS ANVIVS AV 07 STVAIONDIG

JTNATHDS SOLVILSININAY CI0CAA S.LOIYLSIA TOOHOS VINSNINHd ANV 23VT HHL




ARTICLE XVI PLACEMENT

A. Up to Four (4) years outside the District Administrative experience will be credited for placement on the Assistant
Coordinator and Coordinator/Director Salary Schedules.

B. Up to three (3) years prior principal experience will be credited for initial placement on the Principal Salary
Schedule. Only District Principal experience will be credited for additional advancement on the Principal Salary
Schedule.

C. Vertical step increases shall be limited to one per year. All Administrative experience with the District will be
credited for placement on the Assistant Coordinator and Coordinator/Director Salary Schedules.

ARTICLE XVH CREDIT HOURS FOR ADDITIONAL SALARY

A. Hours of credit must have been eamed subsequent to the granting of the Master's Degree and qualification for a
certificate,

B. In this agreement, hours of credit means semester hours of credit.

C. The hours must have been earned toward an advanced Degree and/or to improve professional competence or toward
an approved specialized role in the school.

D. Within a period of five years, credits cannot be duplicated for the purpose of salary advancement.

E. Credits for advancement on the salary scale taken after employment in the District must be approved by the
Superintendent.

F. Credits must have been earned previous to September I, and a record from the college or university placed in the
office of the District Superintendent not later than September 20 of the school year for which they apply, and this is to
be followed by the official transcript no later than October 15 of the school year for which they apply. After November
15, an administrator's contract shall not be reduced due to re-evaluation of credits for placement.

G. All courses, including correspondence courses, must be from an accredited college or university.

ARTICLE XIX COACHING COMPENSATION

Administrators with coaching responsibilities shall receive compensation for coaching duties in accordance with the
provisions related to coaching compensation outlined in the Teacher's Negotiated Agreement with the district.

ARTICLE XX BENEFITS
A, Travel Pay

Annual travel will be allowed for District Administrators once each year for commercial (seat or coach) round trip fare
to his/her Administrative station from Anchorage. Also, one additional round trip fare for south area administrators
from their duty station to Anchorage, north area administrators from their station to Itiamna (seat or coach).

Travel to another destination or by other means will be reimbursed up to the amount it would cost to travel to King
Salmon or Iliamna by commercial (seat or coach) fare, However, return fare for the Anchorage trip wiil be forfeited by
an administrator if he/she does not fulfill his/her contract.

All reimbursement in this section will be made on basis of proof of payment by the Administrator.
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B, Henlth Insurance

Administrators shall receive audio-visual, dental, medics! insurance comparable to that provided employess of the State
of Alagka with the premium for the employee, spouse, and poraonal dependents to be paid by the Distict. Final
selection of catrier shall be at the discretion of the Board. When individual heaith insurance preraiums exceed the
capped 1996/97 school year level, the parties shall reopen contact negotiations.

C, Life Ynzarance

Administrators sball roceive life insuranse equal to thelz armual salary contingent upon the ability of the administratos to
weet the standards of Insurability as preseribed by the district's heslth/life insurence carrier.

, Professions) Dues

Dues to one State and onc National professional educational organization of the Administrator's chioice will be paid by
the District each yeat.

ARTICLE XXI DURATION

The term of this agreament shall be three years, becoming effective on July ist, 2009 and revnain in full force and effect
wntil it expires on June 301k, 2012,

DATE OF RATIFICATION

FOR THE LAKE AND PENINSULA SCHOOL DISTRICT:

.

" 'BOARD CHATRMAN

ﬁATE: Y / 20[cA

FOR THE LAKE AND PENINSULA ADMINISTRATOR'S ASSOCIATION:

2%

DATE: S‘—‘ 4/07
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